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Trigger-warning Tyrants

People like thinking the best of themselves,
which is partially why we have “trigger
warnings,” “microaggressions” and claims of
“taking offense” — so these complainers
don’t have to come to terms with the fact
they're spoiled, self-absorbed, tyrannical
brats.

Here’s how it works: When accusing you of
“microaggressing,” the truth is that,
generally, these snowflakes just don’t
happen to like what you're saying. But
shouting “Shut up! I hate that type of
expression!” makes you seem intolerant. So
to preserve your image and self-image, you
use the ploy of shifting the onus onto the one
whose speech you want to suppress.

Note that actual ideas are often targeted. Examples are “I believe the most qualified person should get
the job” and “Everyone can succeed in this society, if they work hard enough,” which academia has
identified as “racial microaggressions.” The principle is: If you can’t refute it, boot it.

Since coining psychobabble terms is in today, I'll label this onus-switching “Oppression Transference.”
The snowflake oppressor stifles the speech of his victim by making the latter seem the oppressor — a
microaggressor, an agent of triggered feelings or offender in chief.

Another major factor is that, lacking the power of the state, the snowflake has to use social pressure to
impose his will. He might just put you in a gulag were he a Stalin, but he’s not, so he shackles you with
political correctness.

Since snowflakes pride themselves on tolerance, it should be emphasized that they don’t even
understand the concept. “Tolerance” always implies the abiding of a perceived negative. You’d likely
never have to tolerate a fine car or delectable meal, but you would have to tolerate a stubborn cold or
bad weather (unless you're a masochist).

In other words, if, let’s say, you like homosexual behavior or just don’t care about it, that’s not called
tolerance; it’s called affinity or indifference. A prerequisite for tolerating it is considering it a negative.

Thus, the true measure of tolerance is how well you handle things you don’t like. And pro tip: If you're
so triggered by “Where are you from?” and “You speak English really well” — which are also labeled
microaggressions — that you participate in a Stalinesque effort to purge such things from discourse,
you're not just not tolerant; you're not even tolerable.

Snowflakes are also pathetically self-centered and self-absorbed. If your feelings are hurt by the terms
“black hole” or “man up,” well, you need to man up. If you think The Great Gatsby, Mrs. Dalloway, or
The Merchant of Venice needs a trigger warning, you're not just a sniveling little wimp. You also
haven’t learned an important life lesson once imparted during toddlerhood: Your feelings just aren’t
that important.
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There are seven billion people on this planet with seven billion sets of feelings. When snowflakes
demand their feelings be the arbiters of policy, they’re saying that their emotions should be preeminent,
with others who feel contrary being subordinate. Worse still, they’re saying that their feelings, which
are subjective, should trump what should be the yardstick for policy: the objective, principles such as
the imperative of encouraging the expression of Truth.

This is the crux of the matter. Saying that something originating within you (feelings) should take
precedence over Truth, which exists outside of you, is a universal and is meant to be feelings’ arbiter, is
the epitome of self-centeredness.

There is the occasional academic who stands against the snowflake phenomenon, such as Oklahoma
Wesleyan University’s great president, Dr. Everett Piper, who penned an open letter to his students
titled “This is Not a Daycare. It’s a University!” But modern universities, which now resemble dens of
iniquity where all the hookers have Ph.Ds, are generally the problem.

For instance, the term “microaggressions” was popularized by a Columbia University professor, Derald
Wing Sue, who got the idea from a more original Ivy League lunkhead. Brown University was content to
let students establish “a ‘safe space’ that offered calming music, cookies, Play-Doh and a video of
frolicking puppies to help students cope...,” reported the Telegraph. And institutions of lower learning
have created charts of microaggressions so all us bigots can know what not to say. An example is the
following from the University of Wisconsin:
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Examples of Racial Microaggressions

Theme Microaggression Message
Aliign in cm fand “Where are you from?" You are not American
When Asian Americans and Latino “Where were you bom?" You are a foreigner
Americans are assumed to be “You speak good English.”
foreign-barn A person asking an Asian Amesican
to teach them words in their rative
language.
Ascription of inteligence “You ane a credit o your race.” People of color are generally not as
Azsigning infelligence to a person of | “You are so articulate.” intedligent as Whiles.
color an the basis of their race. Asking an Asian person io helpwith a | Itis unusual for someocne of your
Math or Science problem. race to be infeligent.
Al Asians are intelligant and geod in
Math { Sciences.
Color Blindmess “When | look at you, | don' ses Denying a person of color's racial /
Statements that indicate that a White | color.” efhnic experiences.
person does not want 1o *America is a mefting pol.” Azsimilate [ acculiurate to the
acknowledge race “There is only one race, e human dominant culbure.
race.” Denying the individual as a radal /
cuftural being.
Criminally = assumption of crimingl | A White man or woman ciutching You are a criminal,
status their pursa or checking their wallet az | You are going to steal / You are poor
A person of color is presumed to be | a Black or Lating approaches or { You do not belong J You ane
dangenous, ciminal, or deviant on paEsses. dangencus.

the basis of their race.

Dienial of indivigual racism
A statement made when Whites deny
their racial biases

A slore owner following a customer of
color around the sbare.

A White person waits 1o ride fhe next
elevator when a person of coloris on
it.

“I'm not & racist. | have several Black
friends.”

“As a woman, | know what you go
through as a racial minority.”

| am immune to races because | have
friends of color.

Your racial oppression is no differant
tham my gender copression. | can't
be a racisi. I'm lilke you.

Kyih of manfocracy
Statements which assert that race
does not play a nole in life successes

‘| believe the most qualified person
should get the job.”

‘Everyone can succeed in tis
society, if they work hard encugh.”

People of color are given extra unfair
benefits because of their raca.
People of color are lazy and { or
incomipetent and meed to work
harder.

Pathologizing culfural valuas /
communication styles

The notion fhat the values and
communication styles of the
dominant ! White culiure are ideal

Asking a Black person: "Why do you
have 10 be 20 loud / animaled? Just
calm down."

To an Asian or Latino person: Why
are you 30 quiet? We want bo know

Agsimilate to dominant cultture.
Leave your cultural baggage outside.

what you think. Be more verbal.”
Speak up more.”

Dizmissing an individual who brings
up race [ culture in work [ school
satting.

As for trigger warnings, there’s an interesting thing about them. The people complaining about the
“graphic violence” in The Great Gatsby weren'’t raised in a cloistered Amish cocoon; they grew up
imbibing the most violent, perverse Hollywood fare imaginable. So I suspect that what really bothers
them is something else — such as the more traditional paradigm for society older works portray.

Tragically, the “educators” facilitating snowflakism are ignorant of the harm they do. The University of
North Carolina warns that saying to a woman “I love your shoes!” or “[i]nterrupting a female-identified
colleague...” can be a microaggression. So can saying to “a person of African descent: “Can I touch your
hair?’” because it sends the message “Your appearance is exotic and foreign to me.”

Okay, but what if my appearance really is exotic and foreign to the person? When I was 19, I visited a
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rural Taiwanese town, a place where homes still had straw roofs. I was brought to the elementary
school, and it just so happened that the children had recess. Circling around me curiously, it was plain
they’d never personally seen a blondish white person before. The friend I was with told me they wanted
to shake my hand, and, after extending it, it wasn’t long before I had a dozen Chinese lads on each arm
screaming and pulling me like it was a tug-of-war. It was a fun experience I'll never forget.

The point is that this curiosity is normal. And here’s another life lesson: If you can’t understand that or
are offended by it, you're abnormal. Thankfully, this abnormality can be cured.

But here’s where the harm lies. Is a couple, or two friends, closer when there’s nothing they can’t
discuss? Or when many subjects are off limits and they must walk on eggs?

By creating the latter situation, the snowflake enablers are actually building walls between people.
When you can’t acknowledge obvious differences among people — whether they relate to race,
ethnicity, sex, religion or something else — you're playing pretend. Another word for this is pretense,
which has as a synonym “charade.” Also note one of its antonyms: honesty.

How do you combat trigger-warning tyranny? Stop being defensive. The people effecting it are trying to
shut you up as they purge Truth from your tongue. They’re using social warfare against you, so strike
back; fight fire with fire and put the onus on them. Call them what they are: intolerant, spoiled, self-
centered, evil tyrants. Take no prisoners.

Only when these oppressors masquerading as victims are stilling their tongues, fearing the scorn,
ostracism and possible career destruction threatening sane people today, will we know we’'ve made
America great again. Remember, people who cannot be reasoned with, can only be fought.

Contact Selwyn Duke, follow him on Twitter or log on to SelwynDuke.com
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Subscribe to the New American

Get exclusive digital access to the most informative,
non-partisan truthful news source for patriotic Americans!

Discover a refreshing blend of time-honored values, principles and insightful
perspectives within the pages of "The New American" magazine. Delve into a
world where tradition is the foundation, and exploration knows no bounds.

From politics and finance to foreign affairs, environment, culture,
and technology, we bring you an unparalleled array of topics that matter most.

What's Included?

24 Issues Per Year

Optional Print Edition

Digital Edition Access

= : Exclusive Subscriber Content
THE VAX = | L Audio provided for all articles
Unlimited access to past issues

Coming Soon! Ad FREE
60-Day money back guarantee!

Subscribe Cancel anytime.
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